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She Will Find a Way: Women 
Across the Globe Navigate the 
Ever-Changing Job Market

Three million women around the world left the workforce during the 
COVID-19 pandemic. As the pandemic continues to stretch on, women 
worldwide are taking significant steps to improve their job prospects and 
re-evaluate their lives and careers. While the path forward is uncharted, 
women are hopeful for improved conditions, taking control of their 
own fates, and making deliberate moves to be successful—even while 
continuing to face both traditional and COVID-era challenges.

We asked 6,000 women in six countries how these challenges have 
impacted their lives, their careers, and their communities. The results 
show that many women are optimistic about their prospects and forging 
ahead to overcome barriers to success.



Here’s what we’ve all learned:

 

Women are at the center of 
post-pandemic employment.
The economic toll of the COVID-era is still 
revealing�itself,�but�women�are�finding�
avenues�despite�obstacles.

81%

81% of women globally are using the 
pandemic as an opportunity to re-evaluate 
their lives and careers.

➜ 88% of women job seekers want to 
improve their professional skills, and 
increasing their communications 
ability tops the list.

➜ 68% of working women say the 
COVID pandemic has made them 
rethink their career path, with nearly 
half of all women planning to change 
jobs or careers in the next six months.

➜ 90% plan to take an action in 
the next 12 months to change 
careers, including searching for new 
opportunities, updating resumes, and 
submitting applications. 

➜ �One�in�five plan to start their own 
business in the next year.

Beyond the glass ceiling and 
other significant barriers to 
success, many women are 
optimistic about their future 
prospects. 38% of women anticipate that 

employment opportunities will 
improve in the next six months.

➜     74% globally 
believe bias and 
discrimination 
are still holding 
women back 
from finding 
work.

➜     77% of women have 
concerns about finding a job 
that pays them enough to 
support themselves and their 
families and more than half 
are concerned about finding 
a job that will allow them to 
care for their families.

➜     At least 75% of women in 
the U.S., U.K., Brazil, and 
India worry that financial 
uncertainty created by the 
pandemic has put many 
women in situations of 
domestic violence.

  

 

 



Employers need to 
create work conditions 
for women to thrive.
Systemic,�societal,�and�environmental�
factors�have�increased�the�burden�of�
stress.�Women�want�more�support�
from�employers�for�mental�health,�
safety,�and�work-life�balance.

➜  38% of women globally cited concerns 
about financial stability as their biggest 
current stressor, with avoiding COVID at 
work and maintaining their mental health 
closely behind.

➜  32% of women desire a competitive 
salary, while 25% are most interested 
in flexible schedules, 18% seek mental 
health services as well as professional 
or technical skill development, and 15% 
prioritize remote work options from their 
employers. 

➜ Gen Z women, who are less concerned  
than other generations about having a 
competitive salary, also value flexibility 
and mental health resources along with 
their pay. More than any other age group, 
they also want employers to offer training 
to prevent sexual harassment and foster 
diversity, equity, and inclusion.

About the Pearson Global Learner Survey 

Now in its third year, Pearson’s Global Learner Survey is the pre-eminent public opinion research elevating 
the voice of learners worldwide. This installment of the Global Learner Survey was conducted by Morning 
Consult from August 17 – September 5, 2021, among a sample of 6,000 women over the age of 18 in 
the United States, United Kingdom, Brazil, India, Mexico, and China who are either currently employed 
or actively looking for work. Results in each country are representative of the online population of that 
country with a margin of error of plus and minus 3 percentage points.
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